CIPD Absence Management Survey 2016

Summary

Top five most common causes of Top 3 causes of stress at
absence, by public sector, non-manual (%) work (public sector)
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1/2 public sector organisations saw increase in stress-related absence

line managers

Most common management
methods
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3/5 of organisations are taking steps to identify & reduce stress
Trigger Mechanisms
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Sharing absence
information with
managers

2/5 claim an increase in reported mental health problems
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